KCTCS 2008-09 Salary Increases

Questions and Answers
This document is a compilation of information regarding the 2008-2009 salary increase provisions as specified within the following documents:
· KCTCS Board of Regents Agenda Item F, April 17, 2008 regarding 2008-09 Compensation
· KCTCS HR Procedure #11 entitled Faculty Promotion Salary Increases and Annual Salary Increases, revised April 21, 2006
********************************

1. What action did the KCTCS Board of Regents take regarding 2008-09 compensation for employees?

The Board approved the following for KCTCS employee compensation:

· Provide nonrecurring merit bonuses, ranging from $1,500 to $2,500, for regular full-time faculty and staff based on the KCTCS Merit Bonus Program.  Eligible employees are those regular full-time faculty and staff who earn a “Consistently Exceeded Expectations of Job Requirements (EE)” rating in the 2008-09 evaluation processes, using the KCTCS performance evaluation system, with additional significant accomplishments as described in the KCTCS Merit Bonus Program developed and implemented by the KCTCS President.

· Provide for fixed cost increases in current employee benefit programs.

· Provide for the cost of faculty promotions.

· Provide no recurring annual salary increase for full-time regular KCTCS faculty and staff in 2008-09.
2. Will employees currently still under 181A/151B personnel policies, receive the 1% increase  approved for State Employees? 

No, eligibility for increases and the amount of any increase is set by the KCTCS Board of Regents.   House Bill 380, the 2006-08 Biennial Appropriations Bill enacted by the 2006 General Assembly, gave the KCTCS Board of Regents authority to determine compensation increases for KCTCS employees without distinction based on the personnel system. House Bill 380 states, “KCTCS shall make no distinction in compensation plans or salary increases among its employees based upon the personnel system to which they belong.”  This was reaffirmed through the budget process for 2008-10 in House Bill 406.  Therefore, all eligible employees will receive the same percentage annual increase, in the 2008-09 fiscal year in which there are no annual increases approved.  

3. How will new salaries be determined, if a faculty promotion is approved to be effective July 1, 2008?
i.  First the amount of the faculty promotion increase is applied to your salary as of June 30, 2008, based on the new rank and appropriate months assignment, according to the chart below:
	Faculty Promotion To:
	10-Month Assignment
	11-Month Assignment
	12-Month

Assignment

	Assistant Professor
	$  500
	$550
	$  600

	Associate Professor
	$1,000
	$1,100
	$1,200

	Full Professor
	$1,500
	$1,650
	$1,800


ii. This salary amount is then compared to the minimum rate of the new rank/title – and applicable months in the assignment –if your salary is below the minimum rate, you will receive an additional increase to the minimum salary for the new rank.   

EXAMPLE:

1.  To the current salary of $36,000.00 as Instructor, 

2.  Apply the applicable faculty promotion increase for promotion to Assistant Professor, 10 month contract

     (from  table) = $36,000 + $500.00 = $36,500

3.  Compare this to the current minimum salary for as Assistant Professor = $3,863.00 (per month)  x 10 month assignment  = $38,630.00
Employee would receive the greater salary of $38,630.00 

4. Are there salary adjustments for employees whose salaries are below the recommended minimum salary level under the KCTCS Classification and Compensation plan?
Salaries of employees who earn a rating lower than a “Fully Met Job Requirements (M)” for the fiscal years between 2005 and current may remain at a salary below the minimum salary level in the 2008-09 KCTCS Salary Schedule.
5. When will the merit bonus be awarded for the 2007-08 performance cycle?  

Each college determines which faculty and staff receive a “Consistently Exceeded Expectations of Job Requirements (EE)” rating, as well as the dollar amount paid as the Merit Bonus within the guidelines specified by the Board of Regents.  The non-recurring merit bonus for eligible college employees was paid on the June 30, 2008, paycheck and the bonus will be paid to eligible System Office and Fire Commission/SFRT employees on the July 30, 2008 paycheck.

6. Will there be funds allotted for merit bonuses for high performance for the 2008-09
performance cycle?

The KCTCS Board of Regents has provided for nonrecurring merit bonuses, ranging from $1,500 to $2,500, for eligible regular full-time faculty and staff employed by September 1, 2008 and working through June 30, 2009, based on the KCTCS Merit Bonus Program.  Eligible employees are those regular full-time faculty and staff who earn a “Consistently Exceeded Expectations of Job Requirements (EE)” rating in the 2008-09 evaluation processes, using the KCTCS performance evaluation system, with additional significant accomplishments as described in the KCTCS Merit Bonus Program developed and implemented by the KCTCS President.
