KCTCS 2005-06 Salary and Benefits Increases

At its meeting March 11, 2005, the KCTCS Board of Regents unanimously approved salary and benefit increases for 2005-06.  The agenda items as approved by the Board are attached.
Compensation - Salary and Benefits:

The salary and benefits agenda item approved by the Board of Regents includes the following:

        Compensation increases (by personnel system) as follows:

KCTCS Personnel System         4.0% salary increase

151B/18A Personnel System     3.0% salary increase

UK Personnel System:           
In 2005-06 KCTCS will pay an amount, in addition to the UK health insurance program premium, that is equal to 4.7 percent of the UK personnel system compensation base on behalf of those employees who choose to remain in the UK personnel system.  The Board of Regents reinforced its commitment to protect the rights of former UK employees who choose to remain in the UK personnel system.  Since the UK health insurance program is a self-funded plan, KCTCS must pay each year to cover health care costs for these employees that exceed the total premiums paid into the plan by and for these employees.  In 2005-06, we expect this total cost to be $1,900,000.    This expense represents an additional cost that would not be incurred by KCTCS were these employees in the KCTCS personnel system and health insurance plan.  Attached is an Excel file that contains two tables that were handed out at the Board meeting that provide additional details.

        $2.5 million to implement the KCTCS Classification and Compensation program that brings all KCTCS employees to at least the Mercer recommended minimum salary for 2005-06.

        A $500 nonrecurring merit bonus (estimated to be a $500,000 pool) for all KCTCS employees who earned a “Consistently Exceeds Expectations (EE)” rating in the 2004-05 evaluation process using the KCTCS performance evaluation system.

        A $1.5 million pool for a nonrecurring merit bonus ranging from $1,500 to $2,500 to faculty and staff in all personnel systems based on the new KCTCS Merit Bonus Program in 2005-06.

Employees who choose to elect to move into the KCTCS Personnel System by July 1, 2005 will receive the 4.0% salary increase as approved by the Board.

If you have any questions, please contact your human resources office.
