KCTCS Human Resources Procedures #9 – Tenure Rights for Faculty with Term Contract, Continuing, or Continued Employment Status

Relates to:  
  KCTCS Board of Regents Policies 

· 2.0.1 Employment Status Categories
 
              KCTCS Administrative Policies and Procedures

· 2.0.1.1 Employment Status Categories
Effective date:  January 1, 2010 
Supersedes: March 16, 2005
Faculty who were employed prior to July 1, 1998 and were in the 151B personnel system achieved continuing employment status. Other non-contract faculty initially hired during the period of time on or after July 1, 1998 through June 30, 2003 in the KCTCS personnel system were eligible to earn continued employment status. Faculty are also employed on a contract basis with term contract employment status in the KCTCS personnel system.  
Faculty with term contract, continuing, or continued employment status have the opportunity to pursue tenure-track employment status if their position is designated as a tenure-track position, as do faculty who are initially employed with tenure-track employment status.  Faculty members who wish to seek tenure shall request that their position be designated as a tenure-track position. This includes faculty who remain in the 151B personnel system and, therefore, have continuing employment status, as well as faculty who elected to opt over from the 151B personnel system to the KCTCS personnel system and retain their continuing employment status.  The terms and conditions under which such faculty shall pursue the earning of tenure are summarized as follows:

Tenure shall be provided for under the same conditions that are required for newly-employed tenure-track faculty.  Upon the election to pursue tenure, incumbent faculty with term contract, continuing, or continued employment status who elect to seek tenure shall be required to relinquish their term contract, continuing, or continued employment status and move to tenure-track employment status. Such faculty who are working to earn tenure shall compete on the same basis with faculty members initially employed with tenure-track employment status and are seeking tenure.  In order to achieve tenure, all faculty shall complete the same process while having tenure-track employment status.  Faculty with term contract, continuing, or continued employment status can pursue tenure in the following manner:

· Based on college needs, the college president/chief executive officer shall determine if tenure-track status is appropriate for the given position.

· If the position is designated as a tenure-track position, the incumbent faculty member shall elect to pursue tenure under the established policies governing tenure for newly elected faculty. Up to three (3) years prior service as a KCTCS full-time faculty member may be applied to the probationary period.
· Faculty members with term contract, continuing, or continued employment status must relinquish their term contract, continuing, continued employment status rights, since this is a separate employment status category and is mutually exclusive from the tenure-track status.
· Faculty members with term contract, continuing, or continued employment status will be reviewed for possible tenure-track employment status under the same standards as current tenure-track faculty.

· Upon earning tenure, faculty members shall move to tenured employment status and shall not revert back to term contract, continuing, or continued employment status.

Existing KCTCS policies and procedures that are related to tenure, with their applicable website links, include the following:

· KCTCS Board Policy 2.0.1- Employment Status Categories located at http://www.kctcs.edu/employee/policies/volumeII/volII2-0-1.pdf, and 

· KCTCS Administrative Policies and Procedures 2.0.1.1- Employment Status Categories located at http://www.kctcs.edu/employee/policies/volumeII/volII2-0-1.pdf.

Questions related to this procedure should be addressed to the college president/ceo.
The provisions of this Human Resources Procedure remain in effect unless and until a KCTCS policy or procedure or a Human Resource Procedure is subsequently established or reissued to state other provisions.
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