
KCTCS Human Resources Procedure #1 – Nepotism

Relates to:  
   KCTCS Administrative Policies and Procedures

· 3.3.2 Nepotism
Effective date:   April, 2007


Supersedes:       KCTCS Human Resources Procedure # 1 dated April 16, 2001, 
                            entitled Nepotism 
For employees related by blood or marriage to work at KCTCS in the same department or division, KCTCS requires specific approval of the Chancellor or KCTCS President as appropriate.

In most cases where KCTCS employs two individuals related by blood or marriage, neither can have supervisory or line authority over the other.

Under KCTCS policy, persons related by blood or marriage include parents and children, husbands and wives, brothers and sisters, brothers- and sisters-in-law, mothers- and fathers-in-law, sons- and daughters-in-law, uncles, aunts, nieces, nephews, and step relatives in the same relationships.  Applicants and employees are required to disclose the above blood or marriage relationships with other employees at the same college on the KCTCS nepotism disclosure form..Failure to disclose relationships upon request may be grounds for removal from consideration for a job vacancy, discipline, or dismissal.

To assist in evaluating situations that may occur, the following issues should be considered in reviewing requests to make exceptions to the policy.

Labor Market -
Recruiting in some locations may provide a limited 


applicant pool for positions, and consequently



family members are leading candidates.

Position Requirements -
The position requirements may be such that only existing



employees in the immediate work area could fill the 


position, and as a result of past practice, family members


are leading candidates.

Previous Working 
Due to practices prior to the formation of KCTCS and the

Relationships -
adoption of the nepotism policy, family members may have demonstrated the ability to work together effectively.

While each situation will be unique, these are the key areas considered in evaluating such requests for exceptions.   

The selection process must ensure that no preferential treatment is given based on family relationships and the college operations are not negatively impacted by the process or decision.

The provisions of this Human Resources Procedure remain in effect unless and until a KCTCS policy or procedure or a Human Resource Procedure is subsequently established or reissued to state other provisions.
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