KCTCS BOARD OF REGENTS APPROVE                                                                                 2006-07 COMPENSATION INCREASES 
APRIL 18, 2006

At a special meeting held on April 18, 2006 at the KCTCS System Office in Versailles, the KCTCS Board of Regents approved compensation increases to include salary increases, KCTCS Classification and Compensation program implementation, and nonrecurring merit bonuses in 2006-07 for faculty and staff that will:

· Provide a 3.5 percent salary increase for all full-time regular KCTCS faculty and staff who earn at least a “Fully Met Job Requirements (M)” rating in the 2005-06 KCTCS performance evaluation system.

· Provide a $2.5 million pool for additional salary increases for eligible full-time regular faculty and staff to begin addressing salary compression in the KCTCS Classification and Compensation Program.  Eligible employees are those regular full-time faculty and staff who: 1) earn at least a “Fully Met Job Requirements (M)” rating in the 2005-06 KCTCS performance evaluation system; 2) have at least five years of service within KCTCS or antecedent organizations; and 3) whose salary is below the Market Rate as established in the KCTCS Salary Schedule. 
The increases in base salary would be awarded as follows, based on service and salary as of June 30, 2006:  
Years of Service



Percentage Increase

Less than 5 years



0%

5, but less than 10 years



1%, not to exceed the 2006-07 Market Rate for the band
10, but less than 20 years


2%, not to exceed the 2006-07 Market Rate for the band
20 or more years




3%, not to exceed the 2006-07 Market Rate for the band
· Provide nonrecurring merit bonuses, ranging from $1,500 to $2,500, for regular full-time faculty and staff based on the KCTCS Merit Bonus Program.  Eligible employees are those regular full-time faculty and staff who earn a “Consistently Exceeded Expectations of Job Requirements (EE)” rating in the 2006-07 evaluation processes, using the KCTCS performance evaluation system, with additional significant accomplishments as described in the KCTCS Merit Bonus Program developed and implemented by the KCTCS President.

· Should the existing state budget be changed prior to implementation of this action, this action is subject to review by the Finance, Technology, and Human Resources Committee and the KCTCS Board of Regents.

This action by the KCTCS Board of Regents is equivalent to a 5.9 percent average increase over the 2005-06 salary base for KCTCS faculty and staff. 
Rationale

· The proposed compensation increases for 2006-07 provide an equitable salary increase in 2006-07 for each full-time regular KCTCS faculty and staff member.

· The proposed compensation increases for 2006-07 address the KCTCS Board of Regents objective of implementing the KCTCS Classification and Compensation program by providing funding to begin addressing salary compression.

· The proposed compensation increases for 2006-07 fulfill the KCTCS Board of Regents objective of rewarding performance by providing a nonrecurring merit bonus for high performing faculty and staff members in 2006-07.

Background

The KCTCS Board of Regents has the statutory responsibility to set the compensation for employees of KCTCS.  Each year since 1998-99, the KCTCS Board has funded compensation increases for KCTCS faculty and staff.  

During the 2002 Regular Session of the General Assembly, the KCTCS Board stated its goal of being able to determine compensation increases for KCTCS employees without distinction based on the personnel system (i.e., the KCTCS personnel system, the University of Kentucky personnel system, and the 151B/18A personnel system) in which employees participate.  House Bill 380, the 2006-08 Biennial Appropriations Bill enacted by the 2006 General Assembly, gives the KCTCS Board of Regents that authority for the first time.  House Bill 380 states, “KCTCS shall make no distinction in compensation plans or salary increases among its employees based upon the personnel system to which they belong.”  

The proposed compensation increases for 2006-07 places the highest priority on distributing salary increases and other compensation in a fair and equitable manner, consistent with the provisions of House Bill 380 referenced above.
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