KCTCS 2005-2006 Salary and Benefits Plan

Questions and Answers
A.
KCTCS 2005-06 Compensation Increases
Below are answers to questions regarding action taken by the KCTCS Board of Regents at the March 2005 meeting related to employee compensation increases, according to personnel system: 

1. What are the compensation increases associated with the 2005-06 salary and benefits 
       plan?

Regular full-time KCTCS employees will receive compensation increases as follows:


KCTCS Personnel System

4.0% salary increase


151B/18A Personnel System

3.0% salary increase

UK Personnel System:           

There will be no salary increase for UK personnel system employees; however, KCTCS will pay an amount, in addition to the UK health insurance program premium, that is equal to 4.7 percent of the UK personnel system compensation base on behalf of those employees in the UK personnel system.  The Board of Regents reinforced its commitment to protect the rights of former UK employees who choose to remain in the UK personnel system.  Since the UK health insurance program is a self-funded plan, KCTCS must pay each year to cover health care costs for these employees that exceed the total premiums paid into the plan by and for these employees.  In 2005-06, we expect this total cost to be $1,900,000.  This expense represents an additional cost that would not be incurred by KCTCS were these employees in the KCTCS personnel system and health insurance plan.  

2.  Are there salary adjustments for employees who are below the recommended minimum    

     salary level under the KCTCS Classification and Compensation plan?
     Yes.  The Board of Regents allotted $2.5 million to implement the KCTCS Classification and 

     Compensation program that brings all regular full-time KCTCS employees to at least the new  

     Mercer recommended minimum salary level for 2005-06.  The KCTCS Board of Regents will approve the 2005-06 salary schedule at its June 2005 meeting.  That schedule will be the basis for these salary adjustments.
3.   Will  a merit bonus be awarded for the 2004-05 performance cycle?  

All regular full-time KCTCS faculty and staff governed under all personnel systems who in 2004-05 earned a “Consistently Exceeds Expectations (EE)” rating in the KCTCS performance and planning evaluation system will receive a $500.00 non-recurring merit bonus.  Colleges determine which faculty and staff receive a “Consistently Exceeds Expectations (EE)” rating.  The non-recurring merit bonus will be paid on the July 29, 2005, paycheck.

4.  Will there be funds allotted for merit bonuses for high performance for the 2005-06 

      performance cycle?

      Yes.  The KCTCS Board of Regents approved non-recurring merit bonuses ranging from $1,500 to $2,500 per employee to faculty and staff in all personnel systems based on the new KCTCS Merit Bonus Program in 2005-06.  This bonus will be paid in June 2006 to employees who earned the bonus.  Information about the new Merit Bonus Program is available in the college president’s office.
B.   
Opting Over to the KCTCS Personnel System Prior to July 1, 2005

Below are answers to questions regarding opting over to address common misconceptions and for consideration in evaluating a decision to move to the KCTCS personnel system:

1.  Will I retain my tenure, tenure-track employment  status, “status” employment status, 
     continuing employment status, or term contract employment status      

     when I elect to move into KCTCS personnel system?

Yes.  In addition, regular staff employees under the UK personnel system who have “at will” 

employment status will move to continued employment status.
2.  Do I serve an introductory period when I elect to opt over into the KCTCS personnel 
     system?

No.  An introductory period applies only to newly hired regular full-time non-contract staff.

3.  If I elect to opt over into the KCTCS personnel system from the UK personnel system, will 

     my paycheck continue uninterrupted?

     Yes.  We have established a mechanism that eliminates the need to miss a pay period.  

4.  Will my years of service be recognized when future leave is calculated if I elect to opt over  
      into the KCTCS personnel system?

Yes.  All future leave accruals are governed by the KCTCS personnel system based on your total years of continuous service with KCTCS, UK, or 18A/151B personnel system.

5.  Will I keep my current leave balances when I elect to opt over into the KCTCS personnel 

system?
Yes.  

6.  If eligible, can I retire from UK and elect to opt over into the KCTCS personnel system 
      simultaneously?

Yes.  

7.  When can I elect to opt over into the KCTCS personnel system and receive the 4% salary  

      increase? 

An election to opt over on or before June 30, 2005, will result in the KCTCS personnel system salary increase effective July 1, 2005.  
8.  What if I opt over on or after July 1, 2005, to the KCTCS personnel system?

     Employees may elect to opt over to the KCTCS personnel system at any time.  However, 

     employees who opt over on or after July 1, 2005, will not be entitled to the July 1, 2005, 

     salary increase allotted under the KCTCS personnel system.

9.  Where can I find a comparison of the KCTCS personnel system benefits to my current 
      personnel system benefits?

 On the KCTCS website in the Facts/Procedures for Election to Opt Over Manual found at 

  http://www.kctcs.edu/employee/hr/optover/optover.pdf.  Additional information may be found 

  in the Benefit Program and Leave Policies Comparisons matrix available at 

  http://www.kctcs.edu/employee/hr/benefitscomparison.htm.

C.
Employee Benefit Questions

Below are answers to questions regarding employee benefits related to an election to opt over to the KCTCS personnel system:

1.  When will KCTCS health insurance under the state health insurance plan go into effect for employees opting over from the UK personnel system? 

     It will go into effect as soon as possible after the application is processed.  There will be no     

     gap in health insurance coverage once the applicable health insurance application is 

     completed by the employee.    

2. What if I switch health plans when I opt-over, will I be subject to the new                       plan’s pre-existing condition provisions?

    Due to HIPAA Portability provisions, as long as you have been previously covered 

    by a health plan (“creditable coverage”) for 1 year and do not have more than a 63 

    day break in coverage, the prior coverage may be applied to the new plan’s pre-

    existing-condition limitation.

3.  What is the post-retirement health insurance program for KCTCS 403(b) participants?  

· Employees retiring before age 65 can participate in the same benefit plan as active employees.

· Employees retiring at age 65 or later will have a Medicare eligible policy through an Anthem Blue Seniors Plan.  

· Employee contributions for retirees under age 65 under this program will be at the KCTCS single contribution rate; dependent contributions are the same as the State  schedule. For retirees over age 65, KCTCS will contribute $315 monthly per retiree.
4.  When is retirement authorized under KCTCS personnel policies?

Retirement is authorized when the combination of the employee’s age and years of regular   

full-time service (with a minimum of 15 years of continuous service at the time of retirement) 
equals or exceeds the number 75.  Regular part-time service will be counted on a pro rata    

basis.  Employees that are retiring must provide written notification through normal 
administrative processes at least three months in advance of the desired retirement date.  

5.  How will the additional $50 benefits allowance for those with single level health coverage  

      or health waivers be administered?

If an employee elects single health coverage, KCTCS will provide an additional $50 credit  

each month which may first be used for any employee portion of health insurance  

premium.  The credit may be applied to the cost of health insurance, a dental plan, to the 
health care spending account in the Flexible Spending Account, or towards the purchase of 
a voluntary benefit.   

6.  If I waive health insurance coverage, will I be eligible for this benefit?


Yes.  In addition to the established employer contribution level, those waiving coverage  

will have the $50 a month that may be directed to the health care spending account in the 
KCTCS Flexible Spending Account (FSA), a dental plan or a voluntary option.  

7.  What are voluntary and/or supplemental benefits?

Voluntary benefits are individual or group insurance products made available for 
purchase by an insurance broker to employees at the workplace through payroll 
deductions at an employee’s discretion.  They usually supplement benefits offered by the 
employer.

8.  What choices of voluntary benefits are available to me?

There are multiple carriers for dental, vision, long-term care, cancer, specific disease     

coverage, accident, disability, life, supplemental health, heart and stroke, and organ 
transplant coverage.

9.  How and when can I sign up for these coverages?

There will be an enrollment period in the fall whereby you may elect these coverages.  

We will invite representatives from our approved companies who will personally display 
their products at your college location and assist you with the enrollment process. These 
companies will be responsible for enrolling you in the plans and assisting you with any 
questions or customer service issues that arise regarding the plans provided.

10.  When will my voluntary benefits be effective?

 This will depend upon the timing of your election and the processing time of the 
 particular vendor, but not prior to January 1, 2006.

11.  Are materials or product costs currently available on these products?

Materials will be available during the enrollment period.  Premium costs are calculated   

based on the individual’s coverage selected.

12.  Is this $50 a pre-tax benefit?

 According to IRS regulations, this depends upon the benefit.  Accident and Health 
 policies (including medical, dental, vision, cancer, disease specific, etc.) are pre-tax.  
 Long Term Care and Life Insurance are not.  Consequently, any deduction that may 
 occur as a result of your selection of voluntary benefits, will be pre-tax whenever 
 possible under IRS regulations.  

13.  If I am a UK Retiree who has elected to move to KCTCS personnel system 
       policies and have a single policy under UK Benefits, will I be eligible for this 
       benefit?

 No.  The benefit is available only to KCTCS employees who elect single coverage 
 under the KCTCS Health Plan or are eligible for the employer credit if they waive 
 coverage.

14. What is the spouse and dependent tuition waiver program?  

Faculty and staff in the KCTCS personnel system are eligible for a tuition waiver for 
spouses and dependent children (age 23 or less, as defined by federal financial aid 
guidelines) for six (6) credit hours per term (fall, spring, and summer) at KCTCS 
colleges.

15.  If I move into the KCTCS personnel system from the UK personnel system, will 
       my life insurance increase?

Yes.  Consistent with UK rules, former UK employees now receive $10,000 in 
employer paid life insurance.  When you opt over into the KCTCS personnel system, 
the employer paid term life insurance will increase to $20,000, and you will receive a 
$20,000 Accidental Death and Dismemberment (AD&D) policy.

16. If my spouse has health insurance that covers me, is there an additional benefit 
      for me to move into the KCTCS personnel system from the UK personnel  

      system?

Yes.  You may waive health insurance coverage and receive an employer contribution 
 in a flexible spending account.

17. Will KCTCS continue to match employer contribution rates as established by 

       the University of Kentucky and State Government at future open enrollments 

       for KCTCS employees remaining in the UK personnel system or the 

       151B/18A personnel system? 

Yes.

18. What if I switch health plans when I opt-over, will I be subject to the new 
       plan’s pre-existing condition provisions?
       Due to HIPAA Portability provisions, as long as you have been previously covered 
       by a health plan (“creditable coverage”) for 1 year and do not have more than a 63 
       day break in coverage, the prior coverage may be applied to the new plan’s pre-
       existing-condition limitation.

19.  What if I have additional questions?

 Additional information may be found in the “Facts/Procedures for Election to Opt 
 Over” manual available at     

 http://www.kctcs.edu/employee/hr/optover/optover.pdf.   A full comparison of 
 each personnel system’s benefits and leave plans is available in the Benefit   

 Program and Leave Policies Comparisons matrix on the KCTCS website at 
 http://www.kctcs.edu/employee/hr/benefitscomparison.htm.   In addition, you may  

 contact your local Human Resources Director.  
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