Memorandum








 

TO:

KCTCS Faculty and Staff

 

FROM:
Dr. Candace Gosnell, Vice President

 

DATE:

June 10, 2003

 

SUBJECT:
2003-04 Salary and Benefits 
As a follow-up to the Board of Regents action concerning 2003-04 salary and benefits, the following additional information concerning implementation of these changes is provided. 

 

Base Salary

 

        All regular status, full-time KCTCS faculty and staff, regardless of their personnel policy system, receive a $1,080 salary increase, added to base pay.  This will be effective July 1, 2003, or on the anniversary dates for former Workforce Development Cabinet employees with established annual increase dates.

 

Merit Bonus

 

        All regular status, full-time KCTCS faculty and staff, regardless of their personnel policy, are eligible for a $1,000 non-recurring merit bonus, for those earning an "exceeds" rating on the 2002-03 performance evaluation.  Colleges determine the distribution of ratings into the exceeds category which is defined as "work that exceeds expectations and requirements based on established success criteria; work that has received special recognition; or the employee has given extraordinary effort or excelled due to effort, expertise, and sacrifice" under the KCTCS evaluation system.  Those with an "exceeds" rating will be receiving the bonus payment on the July 30 paycheck.

 

KCTCS Salary and Benefit Enhancement

 

These enhancements are available to faculty and staff that are covered by KCTCS personnel system policies as of July 1, 2003.  The specific enhancements approved by the Board include:

 

        Faculty and staff covered by KCTCS personnel system policies will receive $1,080 or a 3percent increase whichever is greater of the above-referenced in base pay.   For those individuals considering exercising the one-time election to move to KCTCS personnel polices, a decision must be made by the close of business June 30, 2003, to obtain the benefit of 2003-04 enhanced salary increases.  

 

        Post-retirement health insurance for KCTCS 403(b) participants will be available as of     July 1, 2003, through the state health insurance program.

-         Employees retiring before age 65 can participate in the same benefit plan as active employees with the same level of employer contribution.

-         Employees retiring at age 65 or later will have a Medicare supplement policy.  We are working with the purchasing area to finalize arrangements for providing the policy.  Coverage will be comparable to plans offered by UK, KTRS, and KERS.  We anticipate this being in place by January 2004.

-         Employer contributions for retirees under this program will be the same as the single for active employees.

 

        An additional $50 per month for faculty and staff with single health care coverage will be available in January 2004.

-         The January effective date was established to coincide with the state health insurance program on a calendar year basis.

-         The $50 is available to be used for health insurance premiums, flexible spending accounts, and any of our current voluntary benefits.

-         Current voluntary benefits available include dental, long-term care, cancer, accident, disability, life, supplemental health, vision, heart and stroke, and organ transplant. We are working to enhance offerings through an RFP for voluntary benefits.

-         For those waiving health insurance, the $50 may be added to their flexible spending account currently funded by employer contribution or used for voluntary benefits.  

-         For those selecting voluntary benefits, the additional $50 will begin when the benefits take effect, as KCTCS does not control when these benefits are effective.

-         We will contact vendors for voluntary benefits to ensure they are aware of this change and suggest visits to KCTCS locations to explain their offerings.

 

Tuition Benefits

 

        The tuition benefit for spouses and dependent children (age 23 or less, as defined by federal financial aid guidelines) has been increased from three to six hours per term (fall, spring, and summer), beginning July 1, 2003.  

 

 

Attached is a Question and Answer document that addresses these and related questions.  Also, information regarding salary and benefits may be viewed at the following sites: http://www.kctcs.edu/employee/hr/optover/index.htm and http://www.kctcs.edu/employee/hr/benefitscomparison.htm 

 

 

c: HR Coordinators

